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Paszen 1. CoBepIneHCTBOBAHHE IPABOBBIX H OPTAHH3AIHOHHBIX HHCTPYMEHTOB
M MEXaHH3MOB POTHBONEHCTBHS KOPPYIIHK

1 MOHHTOPHHT aHTHKOPPYNITHOHHOIO TlocTostHHO 3aBeyroumit
3aKOHO/IATEebCTRA

2 AKTyanH3anus KoaeKca STHKH | CiykeGHOro mai 3aBemyroutmit
TI0BeICHUs PAGOTHUKOB OpraHH3aUHuK

3 AKTyalln3aiusi OJI0XKEHUs: 0 KOHDIHKTE HHTEPECOB Mait 3aBeayroLmit

4 Pa3paGoTka 1 IpHHATHE IPABHI, Mait 3aBeayromuit
PeriaMeHTHpPYIOLIHX BOPOCH 0GMEHa [1eTOBBIMI
TMOJapKaMK ¥ 3HAKaMH JeI0BOr0 rOCTENPHHMCTBA

-] BaezieHue B IOrOBOPEI, CBSA3aHHBIE C X03AHCTBEHHOMH HIOHB 3aBeyrommii,
JesTenbHOCThI0 OBpasoBaTeIbHOM OpraHu3aIii, 3aMECTHTENb
CTAHIaPTHOI AHTHKOPPYMIHOHHON OrOBOPKH 3aBe/yIOLIEro,

3aBe/lyroLuii
X035HCTBOM

6 BBezieHue aHTHKOPPYTIHOHHBIX ONOKEHHH B HIOHB 3asenyroutuit
TPYNOBbIE JOrOBOPE! PaGOTHHKOB

7 Beenienne nponenypsl HHQOPMHPOBAHUS Mait 3amecrurens
paboTHHKaMH PaGOTONATENIS O CIIyUasX CKIOHEHHS HX 3aBELyIOLIEro,
K COBEPINEHHIO KOPPYIILMOHHBIX HAPYIIeHHI i 3aBeLyIOLIHiI
NOPSAIKA PACCMOTPEHUS TAKHX COOOIICHHI, BKIOYast X035HCTBOM
CO3/1aHHE JOCTYIHBIX KAHATOB Nepenadn
0003Ha4eHHOI HHYOPMALH (MEXaHH3MOB
«oOpaTHO# CBsI3M», TexedoHa JOBepHs | T.I1.)

8 BBaenenue mpoteaypsl HHpOPMUPOBAHUS Mait 3amecturens
paboToaaresis O CTaBIleil H3BeCTHOH PaGoTHHKY 3aBeJIyIOLIEro,
HHQOPMAIMH O CIlyJasX COBEPIUCHUS 3aBeLyIONIH
KOPPYNIMOHHBIX NIPABOHAPYIIEHHH IPYTHMH XO03AHCTBOM
pabOTHHKAMH, KOTPAreHTaMH OPraHH3aLiy HIIK
MHBIMH JTHLAMH H NOPAIKA PACCMOTPEHHS TAKHX
co001IIeH i, BRITIOUAs CO3aHMe TOCTYIHEIX KAHATIOB
nepeayn 0003Ha4eHHON HHOPMALMH (MEXAHH3MOB
«0OpaTHOit CBsi3u», TenedOHa JOBEPHS H T.I1.)

9 Baenenue npoueaypsl HHGOPMUPOBAHUS Mait 3amectutens
PabOTHUKAMH 3aBE/IYIOLIEr0 O BOSHHKHOBEHHH 3aBe/TyIOIEro,
KOH(IHKTA MHTEPECOB H MOPSIIKA YPeryHpOBaHUs 3aBe/TyIolHit
BBIABJICHHOTO KOH(IMKTA HHTEPECOB XO3HCTBOM

10 Baenenue npomueaypsl 3aMHThl pAGOTHAKOB, Mait 3amectutesb
COOGLIMBIIKX O KOPPYIIHOHHBIX IPABOHAPYILIEHHSX 3aBelylolero,
B JSTEIbHOCTH OPraHH3aLyH, OT pOPMATBHBIX H 3aBeyIonmii
He(OPMaTbHBIX CAHKIH X03AHCTBOM
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